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Enclosed: 

1.​ Agenda for AGM 

2.​ Treasurer’s Report  

3.​ Communication Coordinator’s Report  

4.​ Membership & Marketing Coordinator’s Report 

5.​ Members At Large Report 

6.​ Vice-President’s Report 

7.​ President’s Report 
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CSCO AGM Agenda 

1.​ Land Acknowledgement (Adriana - video) 

2.​ Opening Prayer Niagara Chaplains 

3.​ Verification of Members present  

​ ​ There were 48 members present and  5 members online 

4.​ Adoption of Previous Minutes  

a.​ moved by Trevor Klein and second by Wayne Lachapelle, Carried 

5.​ Approval of Agenda - Margaret Palmer, second David Dubiwuts., carried 

6.​ Greetings 

a. Bishop Mathieu, ACBO liaison from Archdiocese of Ottawa-Cornwall 
7.​ Treasurer’s Report 

moved by vincenzo and second by Linda Presello, carried 

8.​  Communication Coordinator’s Report 

Moved by Kathleen, seconded by Marie Connell, Carried 

9.​ Membership and Marketing Coordinator’s Report 

Moved by Adriana, seconded by Aaron Pellerian 

10.​Member At Large Report 

Moved by Leah, seconded by Margaret Palmer, Carried 

11.​Vice-President’s Report 

a.​ additions to report 

i.​ Josie’s Books are now available for pick up 

Moved by Adriana, seconded by Laurie Young, carried 

12.​President’s Report 

Moved by Dean, seconded by Margaret Palmer, Carried 

a.​ Adrianna spoke to the letter that was written in response to the Dufferin 

Peel Chaplaincy ; Ann Clarke’s question about availability of the letter to 

membership 

b.​ Denise Colterman-Fox asked if the Bishop could also write a letter of 

support 

i.​ Bishop said he would write to all board leaders about the 

importance of chaplaincy. He will consult with the Education 

commission ABCO 

c.​ Krista Olivieri - ICE and the update on the Pastoral letter 

https://ottawacornwall.ca/bishops/yvan-mathieu/
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d.​ Margaret Palmer - Speaking about advocating chaplaincy as a ministry as 

a profession 

13.​CSCO Sub-Committee Reports: 

a. CSCO Retirees - nothing to report 

14.​ New Business 

a. None 

15.​Nominations and Elections 

a. President 

​ Nominated: 

​ Adrianna Rerecich - Acclaimed 

b. Vice President (One-year interim) 

​ Nominated: 

​ Trevor Klein by Laurie Young 

​ Wayne Lapachelle by Gillian Federico 

​ *Trevor Withdrew his name to stay secretary 

​  

c. Treasurer 

​ Nominated: 

​ Vincenzo declined the nomination 

​ Diana Conidi - by Krista Olivieri - Acclaimed 

 

c. Membership and Marketing Coordinator 

​ Nomination 

​ Joe Rogers will stand - Acclaimed 

d. Member at Large: 1 and 2 

​ Nominated 

​ Leah Daly nominated by Matthew Snowdon - Member #1 

​ Ann DeCosta nominated by Mary Elaine Carty 

Lindsy Moore-chung by Isabelle 

Jackie Jahan by James Carnigay 

Brandy Delayne by Leah Daly  - Member #2 

 

16. Vincenzo gave a thank-you for his term on executive 
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17. adjournment  

​ Moved by Margaret Palmer, Carried 

 
 
CSCO Treasurer’s Annual Report 2023-2024 

CATHOLIC SCHOOL CHAPLAINS OF ONTARIO 

Balance Sheet 
As at December 31, 2024 

  

Assets 

Bank Balance​ ​ ​ ​ ​ ​ ​ ​ ​ 38,187.30 
TD Conference Acct​ ​ ​ ​ ​ ​ ​ ​ 13,505.12 
AR Conference 2024 Event 

Prepaid Deposit for Mt. Carmel 2025/26 ​ ​ ​ ​ ​  1,400.00 
TotaI Assets​ ​ ​ ​ ​ ​ ​ ​ ​ 53,092.42 

Accounts Payable​ ​ ​ ​ ​ ​ ​ ​  2,012.88 

Opening Retained Surplus/(Loss) ​ ​ ​ ​ ​ ​ 41,958.07 

Current Year Surplus/(Loss)       ​ ​ ​ ​ ​ ​   9,121.47 

Retained Surplus/Loss​ ​ ​ ​ ​ ​ ​ 53,092.42 
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CSCO CONFERENCE 2024 FINANCIAL REPORT 
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COMMUNICATION COORDINATOR’S AGM REPORT 2025 

 
As your CSCO Communication Coordinator, I have continued to update and 
provide new content for the website, responded and forwarded correspondence 
to CSCO members and  highlighted events of Chaplaincy leaders across the 
province through our Social Media accounts.   
 
Highlighting CSCO members on social media has been a great way to promote 
chaplaincy and our ministry across the province.  Please continue to share your 
socials (Facebook, twitter, instagram, threads or tiktok) on your yearly 
membership so that we can continue to share your wonderful work at your 
schools.  
 
The 2025-2026 year, (my last year as CSCO Communications), I will focus on 
developing a social media policy, updating content on members only section, a 
developing a more phone/tablet friendly version of  website  
 
 
Summary of 2024-2025 
1. Internal/External Communications 
 
2. Job postings (March 2024-March 2025)   - 15 job postings  

●​ Sharing postings with St Peter’s (London), University of St Michael College 
Campus ministry, Regis/St Michael Faculty of Theology and St Augustine 
(Scarborough) to give higher visibility  

 
3. Website updates 

●​ French language translator  
●​ Membership section 

○​ Updated password- it will be updated yearly - presently it is “Jubilee2025” 
○​ Professional Development recordings  
○​ Careers page  - Apply to Education link  
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○​ Some sections have had their content removed with plans to re-introduce 

new updated content    
 
4. Social Media 

●​ Twitter followers: 865  
●​ Facebook followers : 343 and 321 likes  
●​ Instagram followers:  177  
●​ Tik tok:  @csco.social  as “CSCO -Catholic School Chaplain” 
●​ Threads: new account @csco.ca (27 followers) 

 
5. Financial  

●​ Zoom account - yearly renewal - $242.84  (CAN) 
●​ Wix.com (business email / @csco.ca) - yearly renewal $108.48 (CAN) 
●​ Rebel.ca (domain) - yearly renewal $23.72 (CAN) 
●​ Wix.com (website) renewed in  November 2024 - $298.32  
●​ Extra Google drive cloud memory - yearly renewal $42.93 
●​ Wix.com translation pack - $8.47 

 
 
 
 
I move that my report be accepted as written and presented  
 
 
 
Kathleen Thompson 
CSCO Communication Coordinator 
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Membership Coordinator End-of-Year Report 

Joe Rogers 

Tasks done in 2025 

 

1.​Created new Membership form to reflect years in chaplaincy 
as a way to identify members who are new to the profession 

 

2.​Collected Membership Forms mailed from across the 
province as well as cheques mailed to pay for membership. 
 

3.​Deposited those cheques into our CSCO account 
 
 

4.​Emailed Executive when deposits made 
 

5.​Kept all paperwork filed in “hard copy” as well as Google 
Spreadsheet of membership list 
 

6.​A welcome video was sent to all members at the beginning 
of the school year 
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CSCO Member at Large 2 Annual Report 22024-2025 

 
 
It has been an honour to serve as a Member at Large for CSCO this year. I 
have had the opportunity to participate in many meaningful discussions 
along with more experienced executive members and have gained a better 
sense of the scope of and diversity within our organization. As co-chair of 
next year’s conference planning team, it has been extremely valuable to be 
able to liaise with the rest of the executive regularly in order to ensure 
transparency and responsible and collaborative decision-making. 
My Member at Large partner and I had been working on: 
 

-​  a vision to curate a resource bank for pastoral work in regards to 
equity and diversity., my hope is that this work will continue in the 
years to come.  

 
 

-​ I have been involved in our CSCO response to changes to 
Chaplaincy in Dufferin-Peel. These important conversations and the 
advocacy work of CSCO are critical in response to changes that may 
call into question the value of Chaplaincy and undermine the working 
conditions of Chaplaincy Leaders.  
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CSCS Vice Presidents Report 

Blessings to you all this Easter season! 

In the wake of everything that has happened this year, I cling to the words of Mary’s 

Magnificat: 

                         ​for the Mighty One has done great things for me, 

​                      ​ and holy is his name; 

indeed, his mercy is for those who fear him 

                         ​from generation to generation. 

He has shown strength with his arm; 

​                      ​ he has scattered the proud in the imagination of their hearts. 

He has brought down the powerful from their thrones 

​                      ​ and lifted up the lowly; 

he has filled the hungry with good things 

​                      ​ and sent the rich away empty. (NRSV) 

 The year has really put us in a position of demanding to be seen, heard, and valued as 

Chaplaincy leaders.  It has been refreshing to witness our Bishop’s steadfast support for us 

and all we do for our staff and students and sometimes their families. 

After our conference last year, I had the privilege of representing CSCO at a couple of 

significant dinners: the CPCO dinner, and then the CCC (Catholic Curriculum Corporation) 

dinner.  I hope it doesn’t sound trite when I say, I had you all with me in spirit, knowing that I 

was bringing all of you to those gatherings.  I made sure people knew who I was representing, 

putting us and our vocation on their mental radar! 
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The usual portfolio keeps me busy and the brain always planning ahead.  If there are 

members who would like to be part of these, please send me an email to let me know your 

area of interest.  Supporting each other in this work is a ministry that belongs to all of us.  

Þ    Portfolio: CSCO newsletter & mentorship for newish Chaplaincy Leaders, pastoral care 

for members, liaising with retirees, and other tasks as they come up. 

                                ​ 

I thank you for your trust and confidence as I continue to support you and CSCO as your Vice 

President.  

  

Adriana Rerecich 

CSCO Vice President 

csco.vp@gmail.com 

 

 

 

 

 

 

 

 

 

 

 

 



DR
AF
T

 

 
CSCO President’s Annual Report 2024-2025 

 
This year has had its twists and turns for us as an Executive. This began with the welcoming of 
new Executive members following our gathering last April but also included the saying goodbye 
to other members of the Executive who have been missed. 
 
We were fortunate to have one of our members offer a workshop at WFMP that was well 
received by the participants. Thank you, Genevieve. We also had an excellent PD session with 
Dr.  Murray Watson in March regarding the Jubilee and Old Testament  for our Lenten 
PD/Retreat. 
 
We have continued our connection with ICE and the ACBO. We have also reached out to CPCO, 
OCSOA and OCSTA.  
 
We are thrilled that we have a Conference planning team for the next year's conference but are 
also looking to find teams for future years. Please consider having that conversation amongst 
your friends and colleagues in the ministry. 
 
As mentioned in the Newsletter we are also looking for members who would like to offer 
workshops, PD, or retreat times for our partner organizations like WFMP or for our CSCO 
membership. Also mentioned in the Newsletter was the continuation of having Masses said for 
the members of CSCO and the ministries of Chaplaincy Leaders. I believe this to be a very 
helpful and powerful support for us all.  
 
We have had a very busy and challenging last few months as we are trying to support our fellow 
chaplaincy leaders as changes are being made in their ministries and job descriptions. Our 
prayers are with all of you as you navigate these challenges. 
 
These past four years have been a whirlwind of learning, challenges and joy and once again I 
would like to thank you all for your support as we strive to lead CSCO into the future and 
continue to grow our membership and the professionalism of our ministry. May the God of love 
and compassion continue to bless you all in your professional and personal lives. 
 
Peace,  
 
Dean Woodbeck 
CSCO President 
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